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Diversity, equal opportunities and inclusion are important to us. For this reason, we use
genderneutral language throughout this document. In the interest of readability, we use the
generic masculine form for terms with legal meaning. In these cases, the terms chosen
include all gender identities without limitation.




Our Values Guide Us

Everyonavhoworksfor DaimlerTruck[l] or workswith us as a businesspartner
knows We work for all who keep the world moving Our missionis to develop
advancedechnologiespuild exceptionalvehicles,and offer intelligentservices,
while striving to fulfill our social responsibility We rely on valuessuch as trust

and integrity,applyingthemto everylevelof our operations No matter the area
of responsibilityor hierarchyeveryindividualhasa duty to act with integrity . To
achievemeaningfulesults,this commitmentextendsto our businesgpartnersas

well. Collaboratiorbuilt on mutualtrust is keyto our success

OurDaimler Truck Code of Conduct servesas the guidingprinciplefor ethical
behaviorandits provisionsare bindingfor all employeesin addition,we expect
similar ethical standardsfrom our businesspartners, which is why we have
establishedur Daimler Truck Business Partner Standards to complementhe
DaimlerTruckCodeof Conductour guidelineto doingthe right thing.

TheseDaimler Truck Business Partner Standards define our expectationsfor
business partners, and adherence to them is essential for successful
collaboration Detailed requirementsare also outlined in our Daimler Truck
Special TermsandCompliance Contractual Clauses
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[1] oDaimler Truckoé refers to Daimler Truck Holding AG and its controlled Daimler Truck group companies.



Our Understanding: Principles for all
who keep the world moving

With our trucks and buses, we have laid the foundation stones for the modern transport industry Today,we are one of the largest commercialvehicle manufacturersin the world
Weact basedon trust d amongourselvesandwith our customerspusinesspartners,investors andsocietyas a whole Weare committedto leadingour industrytowardssustainabldransportation

A Wewantto contributeto the transformatioranddecarbonizatiowf freightand passengetransportandits operation
A Wetake responsibilityfor people the environmenandsocietybasedon a solid foundationof financialsuccess

Sustainabilityguidesour strategicplanningand environmentaand socialinitiatives Withinour sustainabilitystrategywe focuson three areas Planet, Peopleand Performance.

Youwill find moreinformationaboutSustainabilityat DaimlerTruckon our website daimlertruckcom/sustainability Tolive up to our responsibilitiesye are guidedby our corporateprinciples

We start with listening.

We start with examiningquestionsand not
just generalanswers Wefoster a culture of
collaboration where open exchange and
feedbackis appreciatedand rewarded

We are humbledby the fact that we know
our work goesmuch further than we alone
can see In this way, we learn what
strengths we already have, how we can
further improve ourselves and our high
quality products and services,and what is
particularly relevant for our customerson
theroad
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We build to solve.

Our customers, society and economies are
constantlyon the move,whichis why we are
continuously following them and adapting
every solution to the current situation To
shapethe future, we promote an environment
in which we openly address errors and
overcomehemtogether

Challengesmake each of us want to tackle
them successfully We are empoweredand
encouragedto make decisions by carefully
weighingup opportunitiesand risks. If we do
not feel safe in a situation, we seek expert
advice
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We lead with the long view.

Sincewe havebeenat our customers'sides
for manygenerationsnow, we candrawon a
wealth of experience We think decades
aheadand work for future generations We
useour pastlearningsto enhanceour future
opportunityto fulfill our responsibilityto the
people,environmentand societyin the best
possibleway. We are not striving for short
term success, but for the right and
sustainablesolution Thisis reflectedin our
dailybehaviorand decisiormaking

We develop innovations that enable safe,
efficient, and reliable transport Ultimately,
our customersbase their existenceon our
products and services Thatis why we see
ourselvesas a partner for their economic
success 0 we advise and support them
throughoutthe entire sharedjourney
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We progress together.

A connectedworld thrives If we combineour
individual strengths and intelligence,we will
achieve much more than we would alone
That is why we actively lend each other a
helping hand We are convinced that the
combinationof the differentcharacteristicsof
our employees & for example, regarding
gender, age, (cognitive) diversity, cultural
background, and education level & will
produce better results We develop new
technologiegdogether

Our mutual progress also moves our
customersforward For us, teamworkbased
on respectis a core part of our daily work
We learn from each other, whether it be
across professions, departments, or
countries We also take care of each other,
becausepeopleare what make our company
Weare committedto respectinghumanrights
and the rights of each individual We have
many brands within Daimler Truck & and
behindthem all is a strongfamilythat shares
the same motivation creating progress for
our customers'benefit


https://www.daimlertruck.com/en/sustainability

Requirements for
Business Ethics

DaimlerTruckexpectsits businesspartners,includingsuppliersand salespartners,as well as
their entire valuechain,to adhereto the DaimlerTruckBusinessPartnerStandardsand comply
with all applicabldaws,regulationsandstandards

We conduct an integrity check before entering any contracts on a risk-based approach

We formulate our expectationsregardingworking conditions the respect and protection of

humanrights, the environmentas well as compliance In line with these principles,we ask our

businesspartnersto inform their employeesaboutthe applicablelaws, standards,guidelines,
and our DaimlerTruckBusinessPartnerStandardsas well. Furthermorewe ask our business
partnersto sharetheseregulationswith their ownpartnersandensureadherence

Additionally,we offer a speciallydevelopedComplianceAwarenessModule that assists our
businesspartnersin understandingand managingpotential compliancerisks. Thismodulenot
only increasesawarenessof current requirementsbut also provides practical guidancefor
mitigatingpotentialrisks.

Formoreinformation pleasereferto the modulehere dt-complianceawarenesgnodulecom.

Ourduediligenceprocessinvolvesregularassessment®f direct businesspartners,
particularly sales partners and suppliers New partners undergo compliancerisk
checks, and all existing partners are permanentlymonitoredto identify potential
behavioralviolations We place particularemphasison humanrights, environmental
and anti-corruptionrisks during the onboardingprocessof new suppliers,and we

conduct periodic reassessmentsof existing suppliersto addressany concerns
throughfollowup actions

Shouldconcernsarise regardingintegrity or violationsof laws and standards, these

are reviewedcollaborativelywith the businesspartner. In case the issuesremain

unresolved,we reserve the right to take legal action, including the potential
5 terminationof the businessrelationship


https://www.dt-compliance-awareness-module.com
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Anti-Corruption Compliance

At DaimlerTruck,we havea clear understandingf
what kind of business we will or will not do.
We do not give or take bribes We convince our
businesspartnersand customerswith our products
and services and not through undue influence
We also do not allow others to exert undue
influence on us. Instead, we make decisions for
objective and verifiable reasons We expect from
our businesspartnersto actin the sameway.

Daimler Truck does not tolerate any corrupt
conduct by its employees,business partners or
customers Decisions involving corruption distort
competition, harm the ¢ o mp a rassétss and
reputation, and go against the common good
To preventpossibleharmto DaimlerTruckand its
partners, we avoid even the mere appearanceof
undue influence & for example,through monetary
payments, noncash rewards and other benefits
Wefollow this rule alsowhenin contact with public
officials even if such gifts are expected or
supposedlycustomaryfor officialbusiness

DaimlerTruckprohibitsfacilitationpayments These
payments, which are of low value, are generally
made to public officials to facilitate or expeditea
routine official act to which Daimler Truck or its
business partner are legally entitled We do not
make facilitation payments, either directly or
indirectly.

Through regular training, controls, audits and
stringent whistleblowingsystem, we ensure that
corrupt behavior is prevented, detected, and
punished

Conflicts of Interest

DaimlerTruckavoidssituationsin whichpersonalor
privatefinancialinterestsconflict with the interests
of our companyor businesspartners Accordingly,
we expectyou, as our businesspartner, to avoid
conflictsof interestaswell.

Conflicts of interest can arise, for instance, if
employees

Aaccept,offer or grantgifts or invitations

Aare membersof the governingbodies of other
companies

Apursuesidelineactivities or

Ainvestin competitors



Guidelines for accepting gifts and invitations:
AAdvertisingtems and occasionalifts can be accepted
if of reasonablevalue
Alnvitationsto dinnersor eventsfrom businesspartners
canbe acceptedif:
1 Theyare givenfreelyandservea businesspurpose
1 Theyare not excessivelyrequent
1 Theyare appropriatefor the occasion
AReferencevaluesfor gifts andinvitations
1 Giftsfromthird parties upto 70 euros
1 Invitationsfrom third parties upto 120 euros

Gifts, Hospitalities and Invitations

Whendealingwith businesspartnersand customers,
gifts and invitations (collectively referred to as
"rewards")are commonpracticeand permittedwithin
appropriatelimits. To preventDaimler Truck and its
partners from suffering damage to reputation or
financialloss, we baseour decisionson objectiveand
verifiable reasons and are not influenced by
inappropriatebenefitsin-kind.

Daimler Truck employeesmay not encourage, ask

for or demand gifts, invitations,personalservicesor

favors Wereject rewardswhenthey can giverise to

eventhe mere appearanceof undueinfluence When
grantingor receivingdiscountsand rebates,we make
sure they are appropriate We expect our business
partnersand their employeesto respectthese rules
as well and behaveaccordinglywhen doing business
with us and/or with their partners



Anti-Money Laundering and Counter
Terrorist Financing Compliance

DaimlerTruck does not tolerate any form of moneylaunderingor
terrorist financing within Daimler Truck and its controlled group
companiesas well as at our businesspartners Therefore,global
minimum standards, processesand safeguardsare implemented
throughout Daimler Truck and its controlled group companies
Likewise, Daimler Truck expects its business partners to have
adequate risk management processes in place for ensuring
compliancewith the relevantlaws and regulations We are always
vigilantand critically analyzecustomersand transactions Wetimely
raisered flagsandreport suspicioushusinessactivitiesaccordingto
locallegalrequirements

Antitrust Compliance

Fair, welHunctioningand unhamperedcompetitionis one of the
fundamentalpillars of our social and economic system This
createsgrowthandemploymentand ensuresthat, as consumers,

/ — we can all buy modern products and services at affordable

prices Daimler Truck and its partners complies with the
applicabldawsandthereforeconductsits businessin conformity
with antitrust and competitionlaws Compliancewith laws that
protect and promote competition is the basis for trusting
partnerships and collaboration with us. Daimler Truck is
committedto a competitionbasedon markedand strict antitrust
compliance We expectour partnersto obey antitrust laws and
ensurefair andfree competitionas well.

Artificial Intelligence

Asdigitalizationprogressesatrtificial intelligence(Al) will havean

evengreaterimpacton our products,services,and processesn
\ the future. We rely on the responsible use of artificial
intelligence, explainability, protection of privacy, security, and
reliability.

We expect our businesspartners who developand/or use Al
systemsto followthe sameprinciples




Competitively Sensitive
Information and Business Secrets

Regardles®f whetherwe are meetingwith businesspartnersor attending
private events, we make sure that we do not disclose competitively
sensitive information about Daimler Truck that allow people outside of
Daimler Truck unauthorized insight into our business processes
We take responsibility for how we handle competitively sensitive
information by applyinggeneralconditionsfor informationsecurity.

Competitivelysensitivebusiness secrets fi for examplenew productsor
vehicle concepts fi secure our advantage over our competitors
Wethereforeprotect that informationat a particularlyhigh standardand
expect our businesspartnersto handlethis informationthe same way.
Our employeesand our businesspartners are requiredto comply with
internal regulations for protecting business secrets and respect the
businesssecretsof competitors,businesspartnersand customers

Data Compliance
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We add value for our customersand businesspartners with data By analyzingdata, we
continuouslyimproveour productsand can offer innovativedigital servicesfor the benefitof
our customersand businesspartners Weinform our customersand their employeesas well
asour businesspartnerstransparentlyaboutthe use of data

We considerdata as an assetto generatea sustainableincreasein valuefor our company
Data and its systematic analysis are the basis for new business models, innovative
technologies, and efficient internal processes To this end, we ensure high quality,
transparencyand availabilityof the collecteddatawithinour company

Weuse dataresponsiblyand protect the privacyof our employeescustomers,andbusiness
partners to create sustainabletrust. With our worldwide Data ComplianceManagement
System we ensureadherenceo all dataprotectionrequirementsBy continuouslyimproving
our high data privacy and data security standards,we create the basis for secure and

responsibleuse of data

We expectour businesspartnersto complywith applicablelaws and regulationsgoverning
data privacyand data security It is importantfor us that our businesspartnershandledata
asresponsiblyandtransparentlyas we havestipulatedfor our company




Environmental Protection

General Environmental Responsibility

Environmentaprotectionis one of DaimlerTruck's main corporate objectives At DaimlerTruck,we therefore strive to achievean exemplary
environmentalnd energybalanceworldwideand, with our corporateenvironmentaland energyguidelineswe are committedto actingin an

environmentallyesponsiblemannerin all our activities We place specialfocus on applyingand further developingtechnologieshat conserve
andreduceenergy,water,andwaste Weexpectour businesspartnersto committhemselveso environmentaprotectionandto set ambitious
goalsin this regard

Climate Protection

At DaimlerTruck,we strive for our newtrucks and busesto be COe neutralon the road globallyby 2050, andin Europe andthe US,and Japan
by 2039. We have achievedCO,e neutral productionin Europeon the balancesheetd in the US, Japanand India, we want to realizethis in
2025. We strive for COe neutrality globallyby 2039. We strive togetherwith our direct suppliersfor COe neutral productsand servicesin
Europethe US,andJaparby 2039 § and globallyby 2050.

Hazardous Materials

At DaimlerTruck,we expectour businesspartnersto identify chemicalsand other substanceshat may pose a hazardwhenreleasedinto the
environment Thisincludesestablishinga systemhazardousnaterialsmanagemenbutliningproper proceduresso that the substancescan be
safelyhandledtransported,stored,recycled,reusedand disposedof.
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Export Control

Compliancewith export control regulationsis fundamentalfor a globally engagedcompany
such as Daimler Truck and for its businesspartners Export Control provisions must be
observedwhenexportingboth tangibleandintangiblegoodsas well as services

Restrictionsgenerallyexist for military goods and civil products that can also be used for
military purposes(Dual Use) Furthermore,certain goods and countries fall under special
restrictions,suchasarmsor luxurygoodsembargoesEverybusinesspartnerof DaimlerTruck
has to ensure strict compliancewith Export Control regulationsof the United Nations, the
UnitedStatesof Americathe UnitedKingdomandthe Europearinion
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Human Rights Compliance

At DaimlerTruck,we are deeplycommittedto respect
and supportinternationallyrecognizedhumanrights,
guidedby the UN GuidingPrincipleson Businessand
Human Rights, with special focus on the UN
International Bill of Human Rights and the | L Od s
fundamental conventions Our Daimler Truck
Declarationof Principleson SocialResponsibilityand
Human Rightsreinforcesthis dedicationand serves
as the cornerstoneof our socialresponsibilityefforts.
By aligning with global standards like the OECD
GuidelinesResponsibleMineralsinitiative (RMI),and
the UN GlobalC o mp a X0 tPidnsiples,we promote
ethicaland sustainablebusinesspracticesthroughout
our operations

Wemakeeveryeffort to ensurethat not only we, but
also our businesspartners i especially suppliers

and their subcontractors i observethe standards
in nextpages



https://www.daimlertruck.com/en/sustainability/s-social/human-rights/declaration-of-principles
https://www.daimlertruck.com/en/sustainability/s-social/human-rights/declaration-of-principles
https://www.daimlertruck.com/en/sustainability/s-social/human-rights/declaration-of-principles

Human Rights Due Diligence

We expect that also our business partners respect and support all
internationallyrecognizechumanrightsand are committedto preventhuman
rightsviolations Accordinglywhenengagingn commercialactivitiesin their
area of influence,Daimler Truck and its businesspartners shall carry out
humanrights due diligenceto identify, prevent, mitigate, and account for
how they addressadversehumanrights impactsof their businessactivities
This also encompassesdue diligence regardingother issues that can be
linked to human rights abuses, such as harm to the environment,
digitalization and corruption In particular, our business partners must
ensure that they are not committing or, also, involved in human rights
violations and that they have adequate processesin place to address
adverse human rights impacts through adequate measures for their
preventionmitigationand,whereappropriate remediation

Abolition of Child Labor

DaimlerTruck and its businesspartnersare committedto the effective and
total abolition of child labor as defined by the relevantILO Conventiong]].
Childrenmust not be inhibited in their development Their health and safety
mustnot be put at risk and mustthus be protectedby appropriatemeans

Abolition of Forced Labor and Modern Slavery -
Free Choice of Employment

DaimlerTruck and its businesspartnersreject all forms of modern slavery
We condemnthe use of forced or compulsorylabor as per the relevantILO
Conventions}] and want none of our businesspartnersto profit from modern
slavery Thisincludes in particular,rejectionof all forms of forcedlaborin our
supplychain,whetherthat be in the form of child, prison,indentured,bonded,
coerced/involuntaryor as labor obtainedthrough humantrafficking or other
forms of exploitation All labor must be voluntaryand provideworkerswith full
freedom of movementwith businesspartners not permitted to retain any
personal identification, travel documents or wages as a condition of
employment All employees must have the freedom to terminate their
employmentwhile observinga reasonableperiod of notice. Employeesnust
also be informed of the rights, responsibilities and obligations of their
employmentjncludinginformationpertainingto their wages,hoursandearned
time off.

Additionalguidanceon these and other factorsreflectiveof forcedlaborin the
supplychainthat all businesspartnersare requiredto adhereto, maybe found
in the ILO'spublicationentitled ILO Indicators of Forced Labor.

[2] ILO Convention No. 138 and No. 182.
[3] ILO Convention No. 29 (including the 2014 protocol) and No. 105.




Diversity, Equal Opportunities and Non-Discrimination

At Daimler Truck, we appreciatethe uniquenessof our employees Their diversity is the driving force behind our ideas, innovationsand
ingenuity Thisis why diversity, equal opportunitiesand inclusion are part of our corporate strategy, which addressesthe conscientious
leveragingof diversityandindividuality Sincewe are a globalcompanythis is crucialfor our success

That happensby creatinga culture of mutual respectand appreciation Any form of discrimination,harassmentor bullyinghas no place at
DaimlerTruck

We expectour businesspartnersto respectdiversityand equalopportunityin employmentand prohibit any form of discriminationor bullying

Any discrimination against individuals based, in particular, on their national or social origin, religion or belief, political or union
activity/membership,genderidentity, gender expression,sexual identity or sexual orientation, family status, age, physical characteristics,
disability,medicalconditionor pregnancyor any other unlawfulfactor underapplicabldawis unacceptable to us.

All decisionsassociatedwith hiring, promotion,compensationpenefits, disciplineand terminationmust only considerthe individual'sskills,
ability, experienceand performanceand cannotbe arrivedat as a resultof discriminatoryintent. Thisincludesdeterminationgnadeon the basis
of the factorslistedin the paragraphabove
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Daimler Truck and its business partners respect their e mp | o yights 00
associate enterinto collectivebargainingand discussworkingconditionsopenly
with managementwithout fear of retaliation In particular,we respectthe right

of employeesto come togetherin groups,join a trade union recognizedunder DaimlerTruckensuresthe healthand safetyof its employeesn the workplace,at a minimum,in line
applicable law, appoint a representation and be elected for such a with the applicablenational regulations. One of our main approachesto occupationalhealth and
representation When freedom of associationand collective bargaining are safety is systematic prevention. Therefore,we support continuous advancementsin improving
restrictedby law, we seekalternativewaysto best respectthe principlesof ILO workingconditionswith the aim of havingno work-relatedaccidentsor illnesses

ConventiondNo. 87 andNo. 98 in accordancewith locallaws

We expectour businesspartnersto also strive to meet this standardin their workplaces Business
partners shall ensurethat the work environmentremainssafe and healthy,includingensuringthat

employeesare protected against any physicalor operationalhazard This relates to occupational
health and safety as well as ergonomicaspectsand health promotionin the workplace Employees
shouldbe properlytrained on all equipment,providedwith any required safety or operationalgear

and apprisedof applicableoccupationalhealth and safety policies and proceduresincludingthose

pertainingto emergencyevacuation A safe and healthy working environmentalso includesready

accessto potable drinking water, adequatelighting, ventilation and sanitation as well as, where

applicable safeand healthycompanylivingquarters

DaimlerTruckand its businesspartnerscondemnall
forms of corporal punishment Neither corporal
punishment nor any other form of physical or
psychologicatoercion,threatenedor otherwise,shall
be usedagainstemployees



